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Colorblindness: invisible" visible is volume 2 fosue
Why We Must See Color in Our Schools the first step toward
When my friend and colleague Christina was 6 years old dismantling the
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Perspectives on Racial

she was playing with her younger sister and cousin in the . .

front of her Salt Lake City apartment building, A man unfair and harmful Colorblindness
approached the children, held up his Polaroid camera and nature I]f WhitEI’IESS Inside every
snapped their photo “I’m going to take this picture to

immigration,” he said sternly, “so you better tell your mom and the myth of the ssue
to get your green card or they’re going to send you back to . . . .

Mexico! | have your picture,” he%aid, waving the newly Eﬂll]l"l]lll'ld SI][:IEty. Equity Realized
developed photo in the air, “and they’ll be able to find
you!” -Dr Derald Wing Sue

Christina recalls her first thought as being “Mexico? But
we don’t know anybody in Mexico.” She conjured a movie-
based vision of an extensive desert littered with cacti and
horses where everyone spoke Spanish--a language she did
not speak. She wondered how she would survive. How
would she get back to her home in Utah where her friends
and family lived?

Over twenty years later, Christina vividly recalls this
incident as her first encounter with what she now knows is
racism. She recounts another story from just a few years
after that. She and her mother stopped by the neighborhood
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corner store on their way home one afternoon. Christina ran outward identities of who our students are. The overt messages

into the store for a few items while her mother waited in the Christina received from the larger society about her color, were

car. She remembers standing at the counter as the clerk negative ones. Our students of color have likely experienced

helped customer after customer. She finally spoke up and racism first-hand as Christina did. With this history, they may

said “T was here before any of those other people.” The enter our classrooms with fears or assumptions about how we

clerk looked down at young Christina and said “Oh, we perceive them based on their color. To counteract these

don’t serve brown babies here.” assumptions we must be proactive in building relationships
Christina is of primarily Latino heritage. Her family has with our students of color. They need to know early on that we

been living in the United States for generations (indeed her see and value their color, that we recognize them for the

great, great grandmother was born in Ogden, Utah). It is unique individuals that they are and that we believe

stories like hers that might cause one to wish for a racially wholeheartedly in their ability to succeed in school and in life.

“color blind” society. Clearly Christina was singled out

because of the color of her skin. If we lived in a world that -J. Neweell

was ‘blind to color’ she would not have experienced such
discrimination.

But when we as educators dig deeper into the notion of
‘colorblindness,” in our schools and classrooms, there are

OUR DISTRICT WEBSITE LANGUAGE AND
CULTURE LINK IS FINALLY UP AND RUNNING!

some underlying issues that can make ‘not seeing color’ as Useful Websites:
damaging as discrimination based on color. When we )
consider how integral skin color, hair color, eye color etc. e http://www.slc.k12.ut.us/depts/equity/langculture/

e http://www.edchange.org

are to our individual identities, then being ‘blind to color’ is .
¢ http://www.teachingtolerance.org

in effect being blind to all the things that make up the



http://www.slc.k12.ut.us/depts/equity/langculture/
http://www.teachingtolerance.org/

To Try Tomorrow:

Choose one student of color in your class. For
just one day or one class period, keep this
student at the forefront of your mind and ask
yourself the following questions:

From the information you gathered, write down
at least one thing you can do tomorrow to be
pro-active in validating this student. Do it.

What actions can | take within the context
of my classroom to counteract some of the
societal messages that might be eating
away at his/her self-worthe

How often do | personally engage in
conversations with this student in a positive
waye

How presentareimages of t hi s s
race or culture on the walls of my classroom
and in my curriculum.

In what ways have | explicitly let this student
know that | value her/him and that | believe
in her/his ability to succeed in school?

Equity 0 Mu s t

You are invited to join
educators throughout the
district for a discussion

Next Meeting:

EQUITY REALIZED:
Edison Elementary Looks

Explicitly at Race

“You can’t possibly
do anything about
race if you don’t talk
about it.”

-Eleanor Holmes Norton

No Child Left Behind requires that we disaggregate
our data based on student race. When we analyze our
school and classroom data through the lens of race, it
enables us to see the individuals and groups of students
for whom our system is not working. With this
knowledge, we can engage in honest conversations
about our responsibility in insuring academic success
for ALL students.

Principal Jim Martin of Edison Elementary, and
Edison’s instructional coaches Amy Kinder and Brady
Donaldson have taken a step towards racial equity by
pro-actively adding race to each students’ math and
literacy card on the school’s assessment wall. Martin
says “By explicitly adding the students’ race, it allows
us as a school to pay attention to racial trends in
performance. We might look at the data wall and

recognize that the way we’re teaching
math in a particular grade is not
working for the majority of our
Latino students, This perspective
allows us to specifically target the
groups we are not reaching--and in a
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. d culturally relevant way.
The mission of Educational SqueSted readm_g. October 23' Y Y
Equity is to provide Decide what equity and 2:30-3:30pm

differentiated
educational opportunities
to students who are
ethnically,
linguistically and socio-
economically diverse so
that high comparable

outcomes
bv all

excellence means to you
and ways you can create
it both in your classroom
and in your school
through a collaborative
text-based dialogue.

culturally,

are achieved
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Rachel Nance
Rachel.nance@slc.k12.ut.us

578-8244

Jennifer Newell

Mestizo Coffee House
(631 W. North Temple)

A Must Read! “See Baby Discriminate”

Join us!

This month’s “Must Read” is an article from the September 14, 2009 issue of
Newsweek Magazine. ”See Baby Discriminate” discusses a study in which parents
were asked to explicitly talk with their children about race. The unexpected results
of the study underscore the social consequences of pretending we don’t see color

and the unfortunate effect of passing that mind-set on to our children.

578-8253

Jennifer.newell@slc.k12.ut.us

Go to this link: http://www.newsweek.com/id/214989
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