
Salary Schedule #41
Salt Lake City School District
2022-23
Comprehensive - Exempt 9 Month

9 Months - 181 Days
Step A B C D E F G H I J K L M

5 81,486     79,098     76,824     74,588     72,428     70,286     68,240     66,269     64,317     62,460     60,659     58,878     57,192     
4 75,611     73,394     71,272     69,206     67,197     65,226     63,312     61,455     59,674     57,969     56,225     54,614     53,041     
3 70,153     68,088     66,117     64,165     62,308     60,527     58,746     57,040     55,353     53,762     52,189     50,654     49,214     
2 65,056     63,199     61,342     59,541     57,817     56,130     54,501     52,890     51,355     49,877     48,437     47,034     45,651     
1 60,375     58,594     56,888     55,259     53,610     52,056     50,559     49,100     47,679     46,276     44,912     43,642     42,354     

Step N O P Q R S T U V W X Y Z
5 55,467     53,875     52,340     50,767     49,327     47,868     46,485     45,139     43,813     42,524     41,292     40,061     38,943     
4 51,450     49,991     48,531     47,129     45,746     44,419     43,112     41,861     40,648     39,435     38,317     37,199     36,119     
3 47,792     46,371     45,026     43,718     42,429     41,198     39,985     38,867     37,711     36,593     35,569     34,489     33,504     
2 44,343     43,036     41,747     40,553     39,359     38,241     37,104     36,024     34,982     33,959     32,973     32,007     31,078     
1 41,103     39,909     38,753     37,635     36,517     35,475     34,414     33,428     32,443     31,495     30,567     29,695     28,823     

1. 9 month employees are contracted to work 181 days per fiscal year.

2. This schedule includes medical, dental and life insurance.

3. Employees on this schedule are part of the Wellness Incentive Program and will receive the following based on June 30 sick leave balance:
Step 4 Incentive (1,512 sick leave hours) 4% of base wage
Step 3 Incentive (1,224 sick leave hours) 3% of base wage
Step 2 Incentive (936 sick leave hours) 2% of base wage
Step 1 Incentive (648 sick leave hours) 1% of base wage

4. Employees with 10 consecutive years in the District AND 25 years in the Utah State Retirement System OR employees with 10 consecutive years
in the District AND have reached 55 years of age will receive longevity pay which shall be 2% of the salary schedule only

5. Step increases on this schedule may be awarded annually depending on available funding and Board approval.


