Disclosure Pursuant to Utah Public ‘s‘l” SALT LAKE CITY
Officers’ and Employees’ Ethics Act

Your Best Choice
UTAH CODE TITLE 67, CHAPTER 16
This disclosure is provided pursuant to the requirements of the Utah Public Officers’ and employees’ Ethics
Act, which prohibits a public employee from participating in their official capacity or receiving compensation
in respect to any transaction between the School District and any business entity in which the public
employee is an officer, director, employee or owner, unless disclosure has been made.

EMPLOYEE INFORMATION

Name Employee ID DOB
Work Location Job Title Work Phone
Immediate Supervisor Title: Work Phone

OTHER PUBLIC EMPLOYER, BUSINESS ENTITY, OR PERSON FROM WHICH YOU MAY RECEIVE
COMPENSATION:

NAME OF OTHER ENTITY/PERSON TIN or SSN Phone #

Address City, State Zip Code

In the space provided below, please identify position(s) held by District employee in regards to the other services
provided, products manufactured, partnerships, etc.

REQUIRED SIGNATURE
Employee Date
Supervisor Date

A copy of this disclosure must be provided to the Director of Purchasing and the employee’s personnel file in
Human Resource Services.
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No district employee or student shall be subjected to discrimination in employment or any district program or activity on the basis of age, color, disability, gender, gender identity, genetic information, national origin, pregnancy, race, religion,
sexual orientation, or veteran status. The district is committed to providing equal access and equal opportunity in its programs, services and employment including its policies, complaint processes, program accessibility, district facility use,
accommodations and other Equal Employment Opportunity matters. The district also provides equal access to district facilities for all youth groups listed in Title 36 of the United States Code, including scouting groups. The following person has
been designated to handle inquiries and complaints regarding unlawful discrimination, harassment, and retaliation: Whitney Banks, Compliance and Investigations, 440 East 100 South, Salt Lake City, Utah 84111, (801) 578-8388. You may also
contact the Office for Civil Rights, Denver, CO, (303) 844-5695



